
 

6.3.1 - Welfare measures for teaching and non- teaching staff 

Well-being of teaching and non-teaching staff is a top priority in IIPR. The institution has 
implemented a range of welfare measures designed to create a supportive, healthy, and 
motivating work environment. These initiatives aim to enhance job satisfaction, work-life 
balance, and overall professional development. 

1. Social Security Benefits:  

1. Provident Fund Facilities: The institution offers provident fund (PF) facilities to 
employees who complete 6 months of continuous service.  

2. Gratuity Benefit: Staff who complete 5 years of continuous service are 
provided with gratuity benefits  

2. Salary,  Annual Increments and Incentives:  

To recognize the hard work and contributions of its staff, IIPR offers annual salary 
increments ranging from 5-10% for both teaching and non-teaching staff, ensuring that 
employees are adequately rewarded for their dedication and performance. Performance 
based annual increments and close to UGC scale salary in terms of basic pay provided 
to staff who continue in service for more than 5 years ensuring long-term financial 
security. 

3. Professional Development:  

The institution supports continuous professional growth through financial assistance and 
leaves for attending seminars, workshops, and conferences. Staff members are also 
encouraged to pursue higher education and research opportunities 

4. Job Security and Stability: 

IIPR fosters a sense of security by offering a clear career progression framework, along 
with regular performance appraisals. The institution ensures job stability by adhering to 
fair recruitment practices and offering long-term employment opportunities. 

5. Leaves and Vacation:  

To maintain a healthy work-life balance, IIPR follows comprehensive leave policies. 

a. Casual leaves 
b. On Duty Leaves 



 
c. Special Casual Leave 
d. Vacation leave. 
e. Maternity leave 
f. Flexible working hours and work-from-home options for contingencies 
g. Saturday remote/online work  
h. Weekly offs on Sundays, government holidays, and holidays declared by the 

institution for festivals  

6. Maternity and Family Support: 

 In line with its commitment to supporting staff, IIPR offers maternity leave with 
pay to women employees. Employees facing health or family contingencies are also 
provided with flexible work-time options to accommodate their personal needs. 

7. Monthly birthday celebrations: In order to promote a sense of camaraderie and well 
being birthday celebrations of staff are undertaken on a monthly basis.  

8.Team outings: To foster a sense of community and camaraderie among staff day off 
from work and team outings are organized.  

9. Pantry facilities are provided in the staff room with refrigerator, microwave oven and 
induction stove for staff use to ensure a comfortable and welcoming environment for 
all employees. 

Through these welfare measures, IIPR strives to maintain a conducive work 
environment, ensuring the overall well-being, satisfaction, and professional growth of its 
teaching and non-teaching staff. 

 

 

Few sample supporting documents are included below-  

 

 

 

 

 



 
Provident Fund Facilities. 
 
 

  



 

 

 



 

 



 
Gratuity Benefit. 

 

 



 
Annual Increment Letters.

 



 

 



 
Attendance Register(Leaves and Vacation) 

 

 



 

 

 



 
Interest Free Loan Benefits: 

 

 

 

 

 



 
 

Team Outing: 

 


